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Syllabus
PRIE =
iﬁiﬂi Year / Semester 108 SRS 2 25 >pring semester, 2020
A H 5% Course Number
FAEREE Department Name HEREIFE D
BID S FE Course Name N H BB A 55 R Human Resource & Organization
Development
ISERHAM Instructor SR - EREZED
ERAZ
Maximum Number of Students
E23 21 No. of Credits 3
&5 Required / Selective £(E
SeIERIE Prerequisite(s) =
FRAFR Course Time — FGH (19:00~21:50)

RARZILEEN 73 T B R RER A N EEBIE

FRIZH 7Y Course Description

KRERBOBMAE D - HEEEREFTEN BANEREENABZREONE - BHEIF1E
ZEEANEREENHEEIEREEBGRRE ; BHEYER  REEEEHEE By
AIRRERSBEFHMBRARNNZE - NRERFEBERRS - BXRFW - MRBREESS
o - FEERDEBRANERAABERREER -

iriE BIEEEE R Goals & Learning Outcomes

KREZEEHR  EREBEABANERKMAEBREMEEER - £ AENAMTS  AEANER
BRVAEEIER - URAESEINIRIENEEERESAMAR - Bt - MUESFREFEZ D
EENHEBEERANER - Weest HAM ELRENESEREBRBHBREE - TRERN
AEBAERANEESRIN - e EREFPREBTNTE - F2ERERPTEEREARI ( HIHE]
HORRART - BIRRREE M ~ TR - AAE - URTARNES ) EFRAEMEEER L -

BRFIEEEB(FEZEK Course Schedule & Requirements
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BB A IS
T REASHE Student Workload
Week iniz xR e ERH ?ﬁ%,ﬁiﬂﬁi{’ﬁ% " ej<pectat|0n
(B8 Topic Content and Tzanc(;"l:‘grﬁgx‘é'rtl'(es RER | memg
date) Py # | Outside-of
g In-class -class
Hours Hours
Week 1 | ANBESESME | &8 |
B e R A A2 | 3 2
(02/17) %ﬂ‘% () e O 7
Week 2 | M ARG | BEHH - | B2EE  ERR . ,
(02/24) %1’E (E) BRER | & ASSR
Week 3 | REIEE A% | BHE%H - | BE3EE - ERRF ; ,
03/02) | e (1) BRER | & ASS
Week 4 | BIEFERANEESE | SEYM - | B2EE  ERF ; ,
(03/09) | (z=x¢p8) BRER | & ASH
Week 5 | EBREEEMEE | BEYHT - | BEHEE - ERRF ; ,
(03/16) | (z=x¢p8) BRER | & ASH
Week 6 | ERIDTEIESE (B | BE%H - | B2EE . ER% ; ,
(03/23) | 2¢ps) BRER | & ASH
Week 7 | FIZERIGADINEE | BEESH - | B2EE  BRR . ,
(03/30) | semmy (zE1¢E) BRER | & AN H
Week s | STEEMETEBES L | BERM - | B23EE - ERRF . ,
(04/06) | (z=x¢p) BEER | & AR
Week 9 . "
(o413 | BEEE (@) A 3 6
Week 10 | ERARE | (BEIB) | BEHH - | BeEE  ERAR . ,
(04/20) EREE | e - B
Week 11 | EBAR 11 (B218) | BESM - | BeEs  ERAR ; ,
(04/27) EREE | EEeE - KB
Week 12 E%%ﬂjjl(%%i}@) B4R - HeElE BEES 3 5
(05/04) EIREE | =
Week 13 E%%}Jjj 1 (E%EE) giF%ﬂ*ﬁ N E%EE%T% N %ﬂﬁﬂ%ﬁ 3 9
Week 14 | gz =iz = \ yeia
05/18) | DRREREREIE | ey | MARSENS 3 3
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EA3H) MEER
Week 15 | BIEERZEBER II BHARE - M85 a2 3 3
(05/25) | (mezzm) HEETR
\/(\(/;969/‘811)6 4R % RS 1S A | BRESSZEELMR 3 3
\/(\(/;9663}6;)7 4R s RS IS A || BEESZBLELR 3 3
s | MRER RE2IR 3 6

¥R A X Teaching Approach

#Bi Lecture : _50 % ; EY& Discussion : 25 % ; /)\#ESEED Group Activity : 25 % ;
122 E-learning : % ; Eth Others : % °

ERT GG AR Y  BISEE - BRERE  BARFW - URBEEES - B4 FEpikEEis
Eﬁﬁ’mﬁﬁ/nﬁiﬁﬁo

=T EHBERE - §¥5 1% Evaluation Criteria
[R5 n:FEIEE,\mnﬁ*E—%]

— - REERESERER : 40%
= HE(20%) : ERFREBHRARGSHELREREESD -
= REHEREZSHE (20%) : ZEIRREBHKRGEIESEREERD - RELAREBIBS
EEM AT MO R -

\\)ﬂ

B .

- i R EEHSE ( Midterm Presentation & Case Study ): 30%

= BH3M A BHBEE-BIZIE  REERBEZEXBZEVMASI  BERF—(EEH
ZEBEBZIESHESN - WRERE LETHRESGEEZER PowerPoint 152 R &*ﬁ%ﬁ?ﬁ?ﬁﬁ
1) - IEREA 20 78 -

» BEREZARIREER 2~3 ERE  RESTERREL  THREEMETER® @ 5@
A 15 niE -

= - HIR£1R ( Final Presentation )' 30%

1. RAIREBEEZERAZETH

2. BBRENRIET/N .ﬂ‘nma ]IE REDZHBEREBR
3. BEEYHNZZIBIER  ETHHEER

4. 518 HETRE HHEEEL%
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REETH - OEFERAFHRSEZTENEEE To Use Smart Devices During the Class

2 Yes

% No

Bl ST E =R 4G Approval required
CJE= 4t Others:

1SR 20 B Office Hours &t 24 Office Location

FFf: by appointment
RS BIBUAKREARERERR 11 8 (EEMEE)
SRS ANIE 9 BFREF (EZIEZAEM)

HEBIEEAER Teaching Assistant Information

2T BUBCAREMRIRTHERRLIERE
TEL : 02-2939-3091 ¥ 51363

Email : yuchu620@nccu.edu.tw

MY IURIEFMEE _K 64 SRS REmRMR 13 12

IEE / 22ZB Textbook & References
[BHEESMERE  BEHEWERIEREZEE]

iR TE1HREIESS Course Related Links

https://www.slideshare.net/KrishnaKanth12/organisational-development-technigues-applications

https://www.businesshalls.com/team-management/team-building-games-training-ideas-and-tips/

https://www.researchgate.net/publication/247740569 Simulation Gaming for Organizational Development

https://workz.dk/posts/games-and-simulations-organisational-development

iR TEMI 4 Course Attachments
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